
 

 

 

 

 

VACANCY FOR HERBERGIER COUNTRY MANAGER IN NORWAY, 24-32 HOURS PER WEEK 

  

Are you an experienced operations manager with knowledge of the Norwegian market (particularly in 

healthcare)? And do you have an affinity for people with memory problems? If so, you might be the right fit 

to join us as a new colleague. We are looking for an enthusiastic country manager who will coordinate the 

introduction of our Herbergier franchise formula in Norway. Herbergier is a small-scale residential facility for 

people with dementia. The residents and the responsible caregivers live there together in the most normal 

way possible. Short lines of communication, warmth, and personal attention are key. There are 45 

Herbergiers all across the Netherlands. The first Herbergier in Norway is being built in JØLSTAD (Ringsaket 

Municipality). The building will be completed in September 2022. The launch of the Herbergier in Norway is 

planned for January 2023. 

 

What the job entails 

• You will coordinate the introduction of the Herbergier franchise formula in Norway. You will establish 

contacts with relevant stakeholders in the Norwegian market, engage in dialogue with the local 

government, etc. You will establish connections with the local stakeholders of new locations to be 

opened and know how to engage them at the right time and in the right way. You will also coordinate 

the collaboration between the various local parties and their Dutch colleagues. 

• You will provide structure to our Norwegian franchise organisation and attract potential franchisees. 

• Once the first Herbergier has opened, you will work intensively with the operational support and the 

franchise entrepreneurs to ensure a successful start. 

• You will proactively identify opportunities and possibilities to expand Herbergier in Norway. 

• You will be responsible for the quality system and for safeguarding it. 

• You will promote the Herbergier franchise formula at conferences and trade fairs. 

 

What we’re looking for in a candidate 

• You have a professional skillset on par with a higher education graduate.  

• You have at least 5 years of relevant work experience and are able to independently take responsibility 

for — and lead — various projects. Experience within a franchise formula is a plus. This may include 

work outside the healthcare sector.  

• You have a good sense of Norwegian culture and know better than anyone how to translate the vision 

of the Dutch Herbergier franchise formula to the Norwegian market and to get this market excited 

about the vision and innovation of this concept. You are also familiar with Norwegian laws and 

regulations in the healthcare sector. 

• You have a commercial mindset, but still have a passion for content. You are solution-oriented. You’re 

truly prepared to make a difference in the current traditional Norwegian care system, and you look at 

this sector with a fresh perspective. 

• You are enterprising, creative, and can generate buzz. You seize opportunities and think about the 

company as if it were your own. You are tactically strong, a go-getter, and decisive. You have an 

innovative attitude. 

  



 

 

 

 

 

• You are as comfortable performing operational tasks as you are switching between different franchise 

activities (e.g. handbook, funding, arranging presentations). 

• You are communicative, flexible, and handle stress well. We are going to be operating in Norway for the 

first time, so everything will be new. You will remain calm and determine the course of action together 

with the Dutch organisation. 

• You are highly skilled at navigating personal and political relationships and can adapt your style of 

influencing to the relevant stakeholder.  

• You have a talent for building bridges and can close the gap between the Dutch organisation and the 

Norwegian market.  

• You have a positive attitude and involve others in achieving good results.  

• You live in Norway and have an excellent written and spoken command of Norwegian and English. 

Command of the Dutch language is a plus. 

 

What we have to offer 

• An interesting position with a direct impact on the innovation of international healthcare. 

• A competitive salary with interesting additional benefits. 

• An employment contract of 24-32 hours per week. 

• You will initially work alone, but will be intensively supervised by experienced colleagues from the 

Netherlands. Also on site.  

 

About us 

De Drie Notenboomen (DDN) is the largest franchise organisation in Dutch healthcare. Our mission is to 

make healthcare more pleasant, personal, and affordable. In order to do this, we are developing a network 

of small-scale residential facilities for various client groups with care needs. Care and housing for specific 

target groups go hand in hand with our four concepts - Thomashuis, Herbergier, Zorgbutler, and Thomas Op 

Kamers. All locations are managed by independent, enthusiastic care entrepreneurs. At the heart of 

everything we do is a small-scale approach, entrepreneurship, and freedom of choice. Working at DDN 

means working in an open and enterprising team of about 35 colleagues. We support over 165 locations 

throughout the Netherlands, continue to expand and improve them, and work on developing new care 

formulas in the Netherlands and abroad. 

 

Interested? 

We look forward to your response. We work together with BV Placement AS in Norway. You can send your 

CV and a motivation letter to Gert Rietman, senior advisor in Placement at gert.rietman@placement.no. You 

can reach him by telephone on 0047 9285 4190.  

For questions concerning the position, please contact Roger Lof, operational director of De Drie 

Notenboomen. You can reach him at roger.lof@dedrienotenboomen.nl and on +31 (0)88 - 202 29 00. 
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